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A person
standing
alone can be
attacked and
defeated, but
two can
stand backto-back and
conquer.
Three are
even better,
for a triplebraided cord
is not easily
broken.
Ecclesiastes
4:12
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2018 IABCU Annual
Meeting To Be Held in
Riverside, California
The 71st gathering of the
International Association of
Baptist Colleges and Universities
will be held June 3-5, 2018, in
Riverside, California. The meeting will be jointly hosted by
California Baptist University and
Gateway Seminary of the
Southern Baptist Convention.
The Annual Meeting will feature
a timely message by our Hester
lecturer, breakout sessions relating to, among other things,
reaching the nations through
higher education, where we will
discuss best practices for international recruiting.
All events on Sunday, June 3,
will be held on campus at
Gateway Seminary, which last
year moved from its home in
The Baptist Educator

Mill Valley to a new location in
Ontario, California. All Monday
and Tuesday events will be held
on campus at California Baptist
University in Riverside.
Due to popular demand, we have
chosen the Mission Inn as our
lodging destination. The historic
Mission Inn was a favorite aspect
of the 2013 IABCU Annual
Meeting.
Registration for the meeting and
information about a discounted
rate at the Mission Inn can be
found on the IABCU website at
www.BaptistSchools.org, under
the Annual Meetings tab.
As always, spouses are invited to
attend, and we will have special
events on the agenda for them.

Comment From The President:

BETTER TOGETHER
Dr. Barbara McMillin IABCU President and Board Chair and President, Blue Mountain College
Greetings!
One of the privileges that I most enjoy as a college
administrator is the opportunity to tell the Blue
Mountain College story--whether it be the “elevator
speech” abridged version or the full-scale history of how
a battle-scarred Baptist preacher claimed the 121st
Psalm first for his family and then for the institution
that sprang from his vision for a Christ-centered college
on a picturesque hillside in northeast Mississippi.
Exclusively a women’s institution from its founding in
1873 until the first male ministerial students were
admitted in 1956, Blue Mountain College now ranks as
fully co-educational institution, having opened the doors
to all programs to male students in 2005.
I never tire of sharing this story--in part or in full--for,
invariably, our story always intersects with the hearer’s
story in some way. “My grandmother went to Blue
Mountain College.” “I went to basketball camp at BMC.”
“My pastor is a graduate of Blue Mountain.” “Blue
Mountain College changed my life.” “I received Christ as
my savior while I was a student at BMC.”
In most instances someone within range of my words
will have some connection with the college. On rare
occasions the story resonates on the fresh ears of an
audience for whom “Mississippi” alone is a foreign concept. Such was the case on my recent trip with the
Consortium for Global Education to China. Alongside
colleagues from other IABCU institutions (Becky Van
Stavern, Southwest Baptist University, and Lisa Seeley,
East Texas Baptist University), I had the privilege of
introducing a host of individuals to the opportunities
that studying at a place like Blue Mountain College
affords.

ZDL Publishing in Beijing to discuss opportunities for
collaboration. At each stop a new audience was introduced to the history and mission of our respective
IABCU schools.
I am grateful for the opportunity that each of us has to
tell our stories whether the venue is across the street or
around the world. I am grateful for the work of Carolyn
Bishop and the CGE, work which enables our students to
choose from 81 countries as study abroad options, work
which currently allows 1,590 of our IABCU students to
participate in study abroad, work which supports the
enrollment of approximately 2,700 international students at 28 different IABCU campuses, work which will
allow us to continue to tell our stories in places like
China, Egypt, India, and Latin America. This issue of the
Educator includes an article by Kristi Griem, Director of
International Recruitment at Samford. In it you will
find helpful information about how to engage in telling
your school’s story on an international stage.
Thanks be to God for blessing us with ample opportunities to share the stories of His work on our IABCU campuses!

Our appointments included meetings with members of
the Department of Biology at LuDong University to consider possible faculty partnerships, with administrators
at YH International School and Aihua Chinese School in
Yantai to present our institutions and to discuss
ACT/SAT prep, and with administrators at the No. 2
Middle School in Yantai and at the Dulwich International
School in Beijing. We also met with representatives of
1st Trimester 2018
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Q&A
with Dr. Russell Moore
President of the Ethics and
Religious Liberty
Commission
The following Q&A session was
held at the 2017 IABCU Annual
Meeting in Memphis, Tennessee,
between Dr. Russell Moore and
IABCU members.

One of the interesting things
about looking at the ministry of Christ is that He
carried that out in an area
and a location that was
occupied by power, and it
sort of informs, perhaps, the
way He answered the question about the coin or carrying a backpack or these
types of things. As we seek
to be salt and light in a
world that may become more
like that, where we are not
the dominate culture but in
a position that we might be
taking that type of stance,
4

would you talk a little about
how you see that play out in
the next ten years.
Yes, there are two books by
Larry Hurtado, one called
Destroyer of the Gods and the
other called Why On Earth Did
Anyone Become A Christian In
the First Three Centuries? These
both deal with the same topic,
which is this. People have
looked at the big picture of
Rome Christianizing, but no one
had looked at the question of
why individual people would
become Christian when in the
first or second centuries, what
you’re really setting yourself up
for is the inability to be in the
mainstream of social life at all.
So, you’re not able to go to a
dinner party where there is routine sacrifice to gods. You can’t
The Baptist Educator

participate in the patriotic celebrations and civil religion
because Caesar worship is intermingled with that. So why
would someone become a
Christian at all? Furtado has
several arguments to that. One
is the distinctive view of the love
of God, and the second is the
distinctive view of the life to
come. So the distinctiveness of
Christianity is what actually propelled its growth. I think we
have an opportunity as
American society and Western
society secularizes generally to
reclaim some of that. The issue
is not that we are going to BE a
minority view in American culture, the issue is whether or not
we are going to KNOW that we
are a minority view in American
culture. And I think that’s the
difficult place right now. If you

understand that you’re a minority, and that you’re speaking to a
larger world that doesn’t agree
with you, then you speak in one
language. If you assume that
you’re a majority and that your
majority is being taken away from
you, you speak in a very different
way. So if the church can recognize that and speak in that sort of
way, I think we can connect an
opportunity. I think there is
going to be some social costs to
this. You can see this in the
divorce culture of the 20th century. Many people in the early 20th
century did not divorce.

Dr. Moore, if I may interrupt,
I have a continuation of that
question. I’m looking at people more so outside the
United States. I’ll give you an
example. Two of our recent
graduates are the sons of the
third person who was imprisoned in North Korea. We have
some cross ties. Mark White
and I went there when that
institution was dedicated.
And it’s really stretched our
thinking about how to be salt
and light in an obviously hostile world. It’s interesting to
see some of the criticisms
that are leveled at people for
trying, in very difficult situations, to do that, where it
maybe thinks that things we
are culturally used to doing
as a dominate society. It’s
really harder to reach out culturally, letting some things go
to be present, that type of
thing. We are trying to look
more at where things, in
other countries and perhaps

other continents, where
church has had to be secretive
and yet has had success stories, what can be gleaned
from that?
I think we can look at the
Chinese church. We can look at
the Sudanese church. We can
look at several places where
you’ve had attempts to eradicate
the church not only culturally,
but through state power, but the
church has flourished. And why? I
think there are some things we
can learn from that about networks of community creating
counter-cultures within the larger
culture, where people are able to
find belonging and find identity.
The Chinese underground church
has done that really well. The
Sudanese church did it as well,
under threat of literal crucifixion,
in many cases. The problem is
that many of the best examples
that we can give to people of
churches thriving under that sort
of persecution, by definition we
can’t know about or tell people
about for threat of further jeopardizing the people. But, yes, I
think we are going to see more of
that. I think North Korea, as you
mentioned, probably will see a
similar situation to China, where
as relations with China started to
ease somewhat we recognized just
how many Christians there are in
China. I think the same thing
may well be true with whatever is
happening in North Korea. I
know that’s the case in Iran,
where there are a lot of people
who are under the surface that we
don’t even know about yet, who
can then give models to follow.
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Dr. Moore, I just did a quick
Facebook search of Russell
Moore, where I see a millenial
congratulating you on four
years at the ERLC. This person is so thankful for your
gospel-centered leadership on
the cultural issues of our day.
Another post is from a culture
warrior from the other generation who says, “This is the
junk that you pay for when
your church supports the
Cooperative Program.
#NoMoore” I want to give an
affirmation and a comment. I
am so grateful for your
gospel-centered leadership. I
work at Missouri Baptist
University in St. Louis, where
I work with hundreds of students that are under 30,
under 25, and they read your
work and listen to you
thoughtfully and critically.
With the older generation I
work with, I see that they get
a lot of their news from Fox
News and Mike Huckabee.
The younger generation are
very conservative in their doctrinal views, but they only
join churches that are deep in
the city and that are seeking
to be engaged in the brokenness of the urban centers of
our day. I feel like we are trying to work with two different
world views, even within the
Evangelical church. I want to
tell you how grateful I am
that you have been walking
through some of this storm.
I’ve never met you until
today, but just listening to the
5

conversation around you has
helped me wrestle with how I
interact with the multiple
generations that are trying to
sort out, in this weird era
that we’re in, how to be
gospel-centered both in
Christian higher education
and within the church.
Thank you very much. I do think
that there are a couple of the
things about the emerging generations is a misunderstanding in
the outside secular world. One is
the idea that there is no millennial presence in Evangelicalism
and that we’ve lost the millennial

generation. That just isn’t the
case.
The other is that the millennial
generation is liberalizing, which
is just not true. When you look at
the doctrine and theology of the
millennial generation, it is typically more conservative than
their parents and grandparents if
you’re talking about confessional
theological issues. They are not
as identified with a political
stream and an entire litany of
political issues, but they are as
conservative than their parents
on many of those definitive social
issues and more conservative in
the theological parameters. I’m

UNITED IN SPIRIT

GROUNDED
IN TRUTH

A point of clarification about
a comment you just made
about milllenials. Are you
talking about all millenials?
No, I’m talking about Evangelical
Christian millenials. In terms of
the outside secular world, it’s a
very, very different picture. Those
two realities actually go together
because millennial Evangelicals
have had to, from the very beginning, articulate
what it is they
believe, who it is
that they are, over
and against a cultural ecosystem that
does not recognize
that or see that. So,
it’s not an anomaly
that you have the
outside millennial
generations secularizing to the degree
that they are and
Evangelicals moving
toward a more historical connectedness when it comes
to confessional theology and so forth.
Those two things
actually go together.

uu.edu
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very hopeful and optimistic about
the future of the church. So
when I hear millennial-bashing, I
almost always know it’s someone
who doesn’t know millenial
Christians.

The Baptist Educator

I think there are
probably more
kinds of Baptists
than Carter has
Little Liver Pills
all over the world.
Where do you see

signs of hope and promise?
Let’s just exclude the context
any of us know. Where do
you see vibrancy, growth,
renewal? I don’t know if you
keep your finger on those
pulses, but I’d like for you to
comment on that if you can.
I’m seeing a lot of positive signs
in Latin America right now.
Typically when we look at
Evangelicalism in Latin America,
people tend to look at prosperity
gospel, which is unfortunately
booming in Latin America, but
there is a response to prosperity
gospel that it taking place coming out of, for instance,
Dominican Republic and
Guatemala, and other places,
that is historic, gospel-centered
Protestantism, which I see as
very hopeful. Other places in the
world – the situation does not
look good in Western Europe,
but there are some good things
happening in Eastern Europe,
even in Russia under great persecution both from the church and
the state. I see some positive
signs there as well. And of
course, all of know what is happening in African Evangelicalism
right now, much of it Anglican.
But that is translating into other
communions as well, including
ours.

Can you drill down a little
more on prosperity gospel
and its danger? In Africa, it
seems to be pretty predominant there. Are there things
that we should speak to as
institutions to help our students confront that?

When it comes to the prosperity
gospel, one of the problems with
a culturally- or politicallydefined Evangelical Christianity
is that you end up defining the
boundaries of Christianity on the
basis of solidarity around those
cultural or political issues rather
than around some theological or
ecclesial or confessional basis.
That is what happens often with
prosperity gospel. So there are
many Evangelicals who would
say, “These people are on our
side,” – and what they mean by
“side” is culture war side – so,
give them an informateur to
carry out, something in the
name of gospel Christianity that
is very different from every previous iteration of Christianity, and
in my view has more in kinship
with Canaanite fertility religion
than it does with New Testament
Christianity. Combine that with
the fact that the prosperity
gospel is predatory in many
cases, taking very vulnerable
people, promising those vulnerable people that faith in Jesus
Christ will lead to earthly flourishing financially or physically,
in a way that just leaves burned
over districts in its place. So I
think that we have to be the people who are willing to differentiate very clearly what historic
Christianity is and what historic
Christianity is not, which means
we have to be able to say, “Here
are some issues on which we disagree, but we recognize one
another as holding to the same
gospel. And then here are some
issues on which we have not just
intramural disagreements, but a
different gospel altogether.” We
have to be very clear about saying that, and that also means
1st Trimester 2018

that we have to offer an alternative. So, sometimes we say, “This
area is reached. This area is
churched,” when in reality this
area is being colonized by a prosperity gospel. So it does need
actual gospel Christian witness
there. It’s one of the things that
concerns me the most about
what is happening in the world
right now, and it’s one of the reasons also why I’m sometimes
suspicious when people will
come out with survey data showing the growth of the church in
any particular place. Because
what I want to know is how are
you defining “church”? If you are
defining “church” as American
health and wealth television
evangelists reproducing themselves with something that doesn’t resemble the Christian
gospel, then that’s not good
news. And it is actually worse
news than being unreached
because if you have something
that is a predatory, false gospel
that says, “This is what
Christianity is,” you can lose that
area for generations. Because the
people will say, “We’ve already
heard this and rejected it,” or
“We’ve already received this and
been disappointed or destroyed
by it.” The encounter wasn’t
Christ Jesus at all. It was something else.

You’ve got a lot of people that
want to tell you how to do
your job. You’ve got a captive
audience here. Most of us are
involved in leadership in
Christian higher education.
What are some things you
would challenge us to do, to
think about, how to spend
7

our time, realizing that our
Christian identity is very
important? The economy and
bad financial management
has killed a lot more
Christian schools than secularism has. So leadership
lessons, life lessons, your
chance to tell us some things
that we ought to think about?

of civil religious cultural
Christianity atmosphere around
it that we don’t have anymore. So
I would say, don’t be so riskaverse that you’re willing to be
irrelevant shortly.

ture warrior, far left guy, who
said to me, “You know, your
Christian college and university
presidents are all basically secularists with a Christian market.
So whenever we can change the
market, they will change with it.”
But the other thing is to build
I said, “I don’t know what
relationships with people who
Christian college presidents
disagree with you. There was a
you’ve been talking to, but that’s
very effective Christian university not anybody that I know. And
president of a different denomithat’s simply not going to hapThe main thing I would encournation who was facing pressure
pen.” But that perception is itself
age you with is not to be so riskcoming in his state, and one of
deadly, because when there’s
averse as to eclipse your
not total accommodation,
Christian distinctiveness,
“The main thing I would
and there won’t be, even for
which I think is a great
encourage you with is not to those institutions that think
temptation right now.
they will accommodate
With secularization takbe so risk-averse as to eclipse short-term, there is going to
ing place, with some culcome a point where no furyour Christian distinctivetural pressures coming at
ther accommodation can
distinctively Christian
ness, which I think is a great happen you’ve built an
institutions from a variexpectation that destroys
temptation right now.”
ety of different places,
you. I would say don’t be so
there is a temptation to
fearful of what is coming
say, “If we downplay disthe things he did was to build
down the pike, and be willing to
tinctiveness, then we are going to friendships, genuine friendships,
stand together and stand up for
be able to survive.” I don’t think
with people who completely disone another.
you’re going to be able to survive agreed with him and with
by downplaying distinctiveness.
Christianity in a way that wasn’t
It’s been a challenging year.
Now, that doesn’t mean that we
just strategic, it was a genuine
As you think about the last
become bellicose and belligerent
two-way relationship. He is
18 months, would you share
in the culture around us. In fact,
understanding why the people
some lessons that you’ve
what we are going to be signaling that want his institution to go
learned over the course of
to our students is a particular
away want it to go away. He
model of how we relate to the
understands what they have expe- this?
outside world. So if that’s pulling rienced. He understands what
Well, I think what 2016 has
in the drawbridges and screamthey think about. And vice versa.
demonstrated is great divering at the outside world, that’s
That’s not going to completely do
gences within Evangelicalism
not a helpful model for the
away with some of the pressures
generationally and racially. And
future. But neither is the idea
that we have, but it certainly goes
so the kind of segmentation I was
that if we just negotiate away or
a long way. And it has ripple
talking about earlier between
are quiet enough about Christian effects that go through, of a kind
generations and between ethnicidistinctiveness then we will be
of confidence on the part of the
ties within the church has led to
acceptable in the outside culture. Christian university presidents
the sort of situation where it’s
That won’t work either. It hasn’t
that many in the secular world
not just that people disagree with
worked historically anywhere,
don’t think is there. I was speakone another on the answers, but
and it certainly doesn’t work in a
ing with someone who is atheist,
they don’t even have the same
place that no longer has the kind
sort of sexual revolutionary, culsets of questions. And so the sorts
8
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of things that people are able to
say, “These things don’t matter.
Let’s not talk about these things.
But these (other) things do matter,” are often very different and
come with completely different
frameworks. So, I don’t think
that’s going to change until you
have a cultural transition that is
completed (we are in the middle
of it right now) and also a situation where you have an
American Evangelicalism that is
more integrated racially and generationally than we have right
now. One of the primary issues,
if you look at Robert Putnam’s
American Grace study about religion in America from a decade
ago, one of the primary issues
then of people reacting to
Evangelical Christianity was the
idea that Evangelical Christianity
was simply a political movement
where the theological and ecclesial ideas and communities are
all just there in order to get to
what’s really important, which is
power politics. That’s a deadly
place to be. It’s a deadly place to
be in terms of reaching future
generations. It’s a deadly place to
be in terms of bringing together
multiple ethnicities in an
American context. More than
that, I think it’s a deadly place to
be when it comes to defining the
gospel as New Testament good
news in an American context,
where what we’re saying is that
we can get back to what we used
to be. I think there are going to
be some tensions and challenges
for us for several years to come.

You talked about being relevant today, particularly with
our connections with milleniels and younger genera-

tions. Social media is such a
powerful tool. Can you speak
to best practices that you see
from other Christian leaders
on engaging in that? It can
consume you just trying to
manage all of the responses
and messages, so can you
share your thoughts?
That’s a good question. I think
that it is necessary to be involved
in social media if one is leading
next-generation people. It is
impossible, or at least very difficult, to be engaged on all of the
platforms of social media at the
same time. So, what I would recommend is to choose a priority
when it comes to social media
engagement. And then to make
sure that what you’re communicating on social media doesn’t
sound “press releas-y.” When we
are leading institutions, one of
the things we need to be careful
of is that everything we say has
been vetted through a process to
such an extent that it all sounds
vanilla. That doesn’t work for
social media.
So be able to blend a personal
sense of who the leader is –
whether it is a faculty member,
the president or provost - without a sense of social media as an
arena for combat. For instance,
there are many faculty members,
especially, that become consumed with Twitter or Facebook
wars that have absolutely nothing to do with anything going
forward into the future. Some of
that is going to depend on the
particular vulnerabilities of the
faculty member. When I was
provost at Southern Seminary,
we had some of these challenges
1st Trimester 2018

with some folks occasionally and
with some of my employees I
just said, “You know what? I just
don’t think Facebook is the place
where you ought primarily to be
engaging right now given your
problems with becoming too
angry.” With others I was able to
say, “Hey, why don’t you put in a
filter where you only see the
responses from the people that
you follow.” This would keep
them from posting an article and
then being consumed by seeing
all the @ replies that are coming
in and critiquing the article one
way or another. That’s a bad use
of time. So, that’s the counsel I
would give. And then, frankly,
Tommy Kidd, who is a historian
at Baylor, sends out a daily tip of
the day email and his personal
corralling social media is very
helpful in terms of setting particular times of day to check in and
to engage. Posting is relatively
easy for most people. You can
post something at any point. But
one can become dragged into it
when you have a notification system that is constantly pinging
where you feel like you have to
be online in order to be alive.
That is a huge temptation.

Russ, would you give a precede of Rod Dreher’s The
Benedict Option and the cultural strategy?
For those of you that aren’t
familiar with The Benedict
Option, what Dr. Mitchell is talking about is a proposal from Rod
Dreher that really takes that last
paragraph from Alasdair
MacIntyre’s After Virtue where
he suggests that what we’re
going to need for a future dark
9

ages will be another St. Benedict.
So, what Rod has done is to create a proposal where the church
is to recognize that we have to
become more monastic, meaning
more inwardly-focused for the
future. He would say it is mischaracterized as disengagement
and withdrawal from the outside
culture, and it’s easy to conclude
that based on some of the things
that Rod says. I actually probably
agree with almost everything in
terms of affirmative proposals
that The Benedict Option makes.
In terms of formation, in terms
of community, in terms of catechesis, all of those sorts of
things, I just don’t think that
necessarily means that we deny
all of the things that he denies.
Part of that is because I think
that Rod has a much darker view
of the future of American culture
than I have. He may be right and
I may be wrong, but he sees a
very dark downward declinist
view of American culture that I
actually don’t think historically
bears up. I do think there is some
balance within the culture. I also
think there is always a temptation to hyper-engage or disengage in a way that doesn’t
actually lead to disengagement.
That’s the primary thing that I
am working on with millenials
and GenXers, which is that tendency to overreact to the last bad
thing. And so to look back at a
hyper-politicized Evangelicalism
and to say that the answer to that
is a completely non-political
Evangelicalism whatsoever,
which doesn’t actually get you to
an apolitical stance. What it gets
you to is a lack of discernment
about the sorts of issues you will
10

speak to and not speak to. So, a
19th Georgia church that wants
to call people to repentance for
drunkenness or call people to
repentance for adultery, but we
are not going to speak about slavery because that’s political, IS
speaking to slavery because you
are saying this is not something
for which you will be held
accountable before a holy God. A
1925 Mississippi church that
doesn’t talk about lynching IS
talking about lynching. So I
think we have to be the people
who are carefully discerning in
what it is that we speak to, how
we speak to it, but I don’t think
that that means that we withdraw
altogether. And we actually
already know how to do that, so
one of the things that I’m doing
often with pastors is taking a skill
set that they already have when it
comes to personal ethics and
applying that to issues of social
ethics. So there are some issues
that have to do with personal
morality and personal ethics that
a church will speak to definitively. If someone asks, “Should we
kill one another?” No. “Should
we be involved in sexual
immorality?” No. And we know
how to answer that. There are
other questions where we are
dealing with principles, but we
are not dealing with specific
application. Someone asks, “What
should we do with schooling our
children?” Well, the principle is
that you have a responsibility to
educate your children. That doesn’t mean you are going to tell
people what school or what sort
of education they ought to give
to their children. Then there are
going to be some things in personal ethics – Romans 14 – that
The Baptist Educator

we don’t address at all, that we
leave to the consciences of the
people in the congregation. The
same thing applies to social
ethics.
There are going to be some
things that we have a very clear
revelation from God that we
HAVE to speak to with a “thus
sayeth the Lord.” There are going
to be other things where we are
speaking at the level of principle,
but we are not speaking in terms
of specific application. So, if I’m
speaking to a hedge fund manager in my congregation, I’m not
giving hedge fund management
expertise talks, but I am talking
about principles of integrity and
honesty and so forth that then
will apply themselves that way in
his life.
And then there are going to be
other things in the political arena
or social arena that I don’t speak
to at all, where Christians can
agree to disagree. There is a congregation in Washington DC that
I was really struck by where two
deacons sitting side-by-side were
about to distribute communion.
One was a lobbyist for a gun control group in Washington, and
the other worked for the NRA.
They were working against each
other all week long in the public
arena, but they were able to distribute communion together and
be brothers in Christ within the
church.
There are other issues where we
cannot have that agreement to
disagree. We are not going to
have people who advocate sex
trafficking, within the context of
the church without some disciplinary action from the church or

at least a word from the church.
So, we already know how to do
that. The question is getting
there.

Would you like to explain
and comment on the concept
on the emergent church?
The emergent church is almost
completely off of the scene right
now for a couple of reasons. One
of them is because, if you think
of the emergent church, the
high point would have been
about 2006-2007, with Brian
McLaren and Rob Bell and so on.
There was a time when Rob Bell
NOOMA videos were shown in
very conservative Southern
Baptist churches with no issue
or problem there at all. What
happened, though, is that the
leaders of the Emerging Church
eventually fragmented into multiple groups. So you had some
who were doctrinally in line with
historic confessional Christianity
but who were saying they needed
to adjust to reach emerging cultures. Those people aren’t really
thought of any more as being in
a separate category than the rest
of Evangelical Christianity.
And then you had others who
were raising questions but eventually they had to answer some
of those questions in a way that
demonstrated that they were
outside of the bounds of historic
Christianity. So when Rob Bell
published Love Wins, which
essentially denies a doctrine of
hell in line with historic
Christianity, what I think many
assumed is that Evangelical
Christianity would just continue
to follow along with Rob Bell.

Instead, what happened was you
had a large mass of Evangelical
followers who said, “Wait a
minute. We’re not going there.”
And so he ended up outside of
Evangelicalism and at this point
even outside of the mainline in
an almost Ralph Waldo Emerson
kind of spirituality. So really ultimately, the right wing of the
emerging church mainstreamed
into Evangelicalism and the left
wing simply came to be seen as
another version of mainline
Protestantism. So Brian
McLaren, for instance, there was
a time when Brian McLaren
would be in all kinds of
Evangelical contexts. Now, Brian
McLaren is far more likely to be
at an Episcopal Church USA
gathering than he would be at an
Evangelical gathering.
I think, actually, that the example of the emergent church is
very relevant to the sexual revolution sorts of debates, where
you have people who are going
to say, “Look, this is where
Evangelicalism and Roman
Catholicism are going to go.”
And here we have some people
within Evangelicalism or within
Catholicism who are starting to
move there. The problem is,
though, when it comes to issues
that are clear in terms of boundary definition, historically that
doesn’t happen. So you can easily end up with the sort of thing
that we saw with World Vision
two or three years ago, when
World Vision attempted to
change its employment policy on
the basis of same sex marriage
and immediately received a
response from Evangelicalism
that said, “This is not the direc1st Trimester 2018

tion we are going to go.” It wasn’t just older generations of
Evangelicalism, it was all the
way down. So, I think a very similar thing was taking place there.

What are you reading these
days?
Right now, I have with me a history about the outlaw movement
within country music about
Willie Nelson and Waylon
Jennings (laughs). And then a
pre-publication copy of Brad
Gregory’s book on Luther.
Gregory is a Notre Dame
Catholic scholar who has argued
in The Unintended Reformation
that Protestantism led to secularism and secularization, so he
has a really hostile biography on
Luther that coincides with a lot
of books. Lyndal Roper’s biography of Luther is just out, and I
think it is really, really well done
and balanced. It shows the good
and the bad of Luther. Gregory’s
book won’t be as balanced, but
Luther has had worse to deal
with.

❖❖❖
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Is Coach’s
Apparel –
Provided
by School
– Taxable?
Issue
In a recent case, the IRS found coaches’ “golf
shirts”, etc. – provided by the college – to be taxable to the coaches.
Situation
Denali Christian College (DCC) is a public charity
and a school under I.R.C. sections 501(c)(3) and
170(b)(1)(A)(ii). The Denali Kodiaks are athletic
teams that represent DCC in several sports includ12

ing basketball, volleyball, baseball, softball, tennis,
and cross country.
Every coach (head coach and assistant coach) has
an employment agreement with DCC. The coaches
all receive athletic clothing from DCC (in school
colors and with the DCC and/or Kodiak logo).
Generally, these items of apparel are worn at
games, practices, and other venues representing
the College.
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DCC’s CFO calls us to ask whether the value of this
clothing is taxable to the coaches. We answer that –
in most cases – according to the IRS, yes, it is.
Rules

be non-taxable to employees.
• This “nontaxable fringe benefit” clothing must
also be deductible by the employee under the
Internal Revenue Code and/or Regulations.
• In a recent exam, the IRS found coaches’ apparel
– provided by a university – was taxable to the
coaches.

From IRS Fringe Benefits Guide:
Work Clothes and Uniform Allowances and
Reimbursements
Clothing or uniforms are excluded from wages of
an employee if they are:
• Specifically required as a condition of employment, and
• Are not worn or adaptable to general usage as
ordinary clothing.
From recent IRS ruling with a major university:

Specific questions? Email Dave Moja.
The information provided herein presents general
information and should not be relied on as
accounting, tax, or legal advice when analyzing and
resolving a specific tax issue. If you have specific
questions regarding a particular fact situation,
please consult with competent accounting, tax,
and/or legal counsel about the facts and laws that
apply.

Conclusion
The value of the fringe benefit is taxable, unless
there is a statute or regulation that excludes them.
Internal Revenue Code section (IRC) 61 provides
that gross income means all income from whatever
source derived, including compensation in the form
of fringe benefits. There is no exclusion for athletic
clothing provided to coaches or assistant coaches
(this clothing would be adaptable to personal use).
The clothing provided to the athletic coaches is a
direct result of the employment with the University.
The clothing allotted to the athletic coaches is suitable for general wear and would not qualify as a
section 162 expense. The items are taxable to the
employee. An adjustment is warranted per IRC
3101, 3111 and 3402… The clothing is taxable as
wages and subject to Social Security, Medicare and
Federal Income Tax.
Bottom Line
• The IRS does not tax many “working condition
fringe benefits” if these benefits meet certain criteria.
• The Internal Revenue Code generally allows that
“uniforms” provided by employers, that are not
adaptable to general use as ordinary clothing, may

Dave is dedicated to meeting client needs in the exempt organization tax arena through review of client returns, consulting engagements, training, and the compilation of the annual CapinCrouse
Higher Education Tax Reporting Trends Project. He has 29 years
of accounting experience and serves several industry committees,
including the AICPA Not For Profit Advisory Council. Dave has
also served on the IRS Advisory Committee on Tax Exempt and
Government Entities (ACT).
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O

ver the years, the Christian Higher Education
Leadership Seminar at Baylor University has
provided leadership development opportunities for
hundreds of academic administrators in Christian
colleges and universities from around the world.
The seminar is hosted by Baylor School of
Education and is sponsored by the International
Association of Baptist Colleges and Universities
(IABCU).
Geared towards faculty, deans, program heads, and
future administrators in Christian institutions of
higher education, the seminar covers a wide range
of issues from leadership principles, to institutional
culture and Christian identity, to conflict resolution, to the nuts and bolts of day-to-day administration and legal issues. The program features a
balanced mix of speakers, participant discussion,
and other interactive methods.
The dates for the next Christian Higher Education
Leadership Seminar are May 13-16, 2018. The seminar will feature an outstanding group of speakers
with a broad range of experience in university
administration.

Sessions include Faith Animating and Teaching by
Calvin College professor David Smith; Soul of the
American University by Baylor associate professor
Nathan Alleman; Diversity in Christian Higher
Education by North Texas professor George Yancey;
Promises and Perils of Athletics in Christian Higher
Education by Baylor professor Kevin Dougherty;
Pornography and Title IX: The Challenges and
14

Opportunities for Christian Higher Education by
Oklahome State University professor John Foubert;
The First Year as the Foundation of Undergraduate
Excellence at Christian Colleges by John Gardner
Institute senior scholar Betsy Barefoot; Rethinking
Faith Integration in Christian Higher Education by
Baylor professor Perry Glanzer; Spiritual Formation
in Emerging Adulthood by Wheaton College professor David Setran; The Past, Present, and Future of
Women in Higher Education by Baylor associate
professor Andrea Turpin; How Universities Work by
Baylor associate chair of Educational Leadership
Rishi Sriram; and Benjamin Franklin and Some
Reflections on the Future of Higher Education by
Baylor distinguished professor of history Thomas
Kidd.
Registrants will also be given a tour of Baylor’s
campus and McLane Stadium. Baptist College and
University Scholars will be on hand. There will also
be dinner and a Q&A session with Baylor University
president Dr. Linda Livingstone.
New to the seminar this year, Baylor is making the
cost of the seminar variable: participants are asked
to pay what their institution/department can support. The registration cost covers all meals, lodging
on campus, and the costs associated with the seminar itself. We understand that the variable rate is
unorthodox; our intention is that finances do not
prohibit any Christian leader from receiving the
professional development that this seminar offers.
Register by March 15th on Baylor’s website.
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BCU Scholars Seek Faculty Positions
at IABCU Schools
IABCU and Baylor University partner on the Baptist College and University Scholars program.
BCU scholars spend four to five years immersed with
readings, speakers, and mentors as preparation for their
future roles as faculty for our IABCU schools. In 2017,
three BCU scholars were hired as faculty by IABCU member schools.
As you post your faculty openings this year, please take
note of the following fine Christian teacher-scholars who
earned their undergraduate degrees from our IABCU
schools and have expressed a desire to teach in a Baptist
college or university. If you are not searching for faculty in
these areas, please pray for them as they discern where
God wants to use them in service.
João Chaves is a native of Recife, Brazil, and he came to
Texas in order to pursue his academic interests in religious
history and theology. João has a B.Th. from the Baptist
Center for Education, Service, and Research (Brazil), a
B.A. from the Baptist University of
the Americas, and a MTS from
George W. Truett Seminary of Baylor
University. He has served in a number of positions in Portuguese-speaking, Spanish-speaking, and
English-speaking churches. In 2017, João defended his dissertation “Disrespecting Borders for Jesus, Power, and
Cash: Southern Baptist Missions, The New Immigration,
and The Churches of the Brazilian Diaspora.” He is the
autor of Evangelicals and Liberation Revisited (Wipe &
Stock, 2013) and of a number of peer reviewed articles and
book chapters. João serves as a lecturer at the Baptist
University of the Americas in San Antonio, Texas.

rently an instructor of History and Religion at Catawba
Valley Community College in Hickory, NC. Christopher’s
research interests include religion during the American
Civil War and Reconstruction, as well as Baptist history.
Nicholas T. Pruitt learned a BA in History from Wayland
Baptist University in 2007. Nicholas then completed an
MA in Church-State Studies from Baylor University in
2009. Upon receiving his Masters, he returned to Wayland
where he taught for two years as a history adjunct. He then completed a PhD
in History at Baylor University in 2017.
Nicholas’s historical interests involve
twentieth-century American religion
and its relationship to social, cultural,
and political themes. His publications include an article on
organized religion in the novels of Eudora Welty in the
Southern Quarterly, three encyclopedia entries, and multiple book reviews. He served as the Assistant Book Review
Editor for the Journal of Church and State between 2014 to
2016. He is currently Visiting Assistant Professor in
History at Eastern Nazarene College.

Christopher Moore is a native of Mount Olive, North
Carolina. He earned his B.A. and M.Div. from Campbell
University, and later a Th.M. from Duke Divinity School.
While at Campbell, Christopher
received the B. Donald Keyser Award
for outstanding achievement in Church
History. Christopher has also taught
religion courses for Baylor University,
Campbell University, the University of
Mary Hardin-Baylor, and Sampson Community College
(Clinton, NC). In May 2016, he graduated from Baylor
with a Ph.D. in Religion (Historical Studies). He is cur1st Trimester 2018
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After Hurricane Maria, Puerto Rico
University Turns to the Cloud to Restore
Student Services

When last September’s massive storm knocked out access to electricity, clean water and communications
for the entire island od Peurto Rico, Universidad del Sagrado Corazón needed to get up and running fast.
Thanks to an extraordinary IT team and the resources of the cloud, the school was back in action within a
few weeks.
By Dian Schaffhauser 11/16/17
On Sept. 20, 2017, when Hurricane
Maria slammed into Puerto Rico
with 155 mile-per-hour winds, the
storm knocked out the island's energy grid, eliminating access to electricity and clean water for almost
everybody. It also tore down 1,360 of
the 1,600 cellphone towers on the
island, leaving many people in communication isolation. As the territory's governor, Ricardo Rosselló,
declared in a prepared statement,
"What Puerto Rico is experiencing
after Hurricane Maria is an unprecedented disaster." The "devastation,"
he added, "is vast. Our infrastructure
and energy distribution systems suffered great damages."
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Amid the wide-scale destruction of
homes and businesses, colleges and
universities on the island also closed
down. But the head of one school,
Universidad del Sagrado Corazón,
wasn't going to wait for federal
action to get up and running again.
President Gilberto Marxuach turned
to Dynamic Campus, a service
provider on the mainland the institution had been in recent negotiations with for an ERP integration
project.

tricity here for months or maybe a
year, and I want to continue to deliver coursework and services to our
students."

Richard Middaugh, senior VP and
founding member of Dynamic
Campus, remembered the call from
Marxuach. It came on Sept. 29, nine
days after Maria. His main question:
"Could you guys get me to the
cloud? I'm not going to have elec-

Getting Back to Business

1st Trimester 2018

A miraculous two and a half weeks
after that call, Sagrado was back in
action, registering students, issuing
financial aid and delivering courses
on campus and online. In fact,
enrollment data shows an increase
from the previous semester of more
than a hundred undergraduates.

Sagrado is a four-year private notfor-profit in Santurce, an 11-minute
drive from Old San Juan. The institution, one of the oldest and largest
in the territory, didn't lose buildings, but it did lose trees — about a

hundred of them, many of which
had toppled two weeks earlier, victims of Hurricane Irma.
When the call from Marxuach came
in, Middaugh and Mike Glubke,
Dynamic Campus president and
CEO, sprang into action to perform
a quick assessment.
There were four key applications
the university needed in place to be
able to operate:
1. The enterprise resource planning
system, Jenzabar EX, to handle
admissions, registrations and transcripts;
2. The learning management system, Moodle;
3. The financial aid management
system, the College Board's
PowerFAIDS; and
4. The institutional finance system,
Kuali.
This software had been hosted in a
data center on 20 servers. In normal
circumstances, Dynamic Campus
would have figured out what was on
each server, gained access to those
systems and planned the migration
to Amazon Web Services. But nothing was normal for Sagrado at this
time. For example, Middaugh's
team had to work around generator
runtimes. The generator in place at
the data center was intended to provide power during intermittent outages, not continuously. As a
consequence, he said, "every two
days it has to have about eight
hours of maintenance done on it."
That included changing the oil and
filters, which school personnel had
to wait to have shipped to them
since there were no filters left on an
island where everybody was relying
on generators for their power.
On top of that Middaugh and his
staff couldn't simply fly to Sagrado

to do the work. For a long time, all
commercial flights had been suspended and the airport closed. But
even if they'd been able to get to the
island, all the hotels were either
damaged or occupied by FEMA
workers.
So, in the early days of the project,
they relied mostly on text messages.
Eventually, the two teams —
Middaugh's on the mainland and
Sagrado's in the data center —
would hold daily scheduled phone
calls. When that wasn't enough,
they continued texting and using email. "It took a lot of logistical coordination," he noted.

Between Oct. 7 and 10, Dynamic
Campus copied everything from
Sagrado to AWS. That was tackled
in two "major bursts," said
Middaugh. First, the backup data
was copied in order to get an estimate how long the transfer of live
data would take. Then Sagrado
staffers were scheduled to stay out
of the system for that same period
to ensure the completeness and
integrity of the transfer of about 8
terabytes of that data.
Starting on Oct. 10 and ending on
Oct. 14, the company undertook
database configuration and installation of the software.

But no matter what form the communications took, there was an
extra layer of challenge to the project. While the senior people at the
university spoke both Spanish and
English, "junior" people were primarily Spanish language speakers.
While Dynamic Campus has bilingual speakers, there weren't as
many as the company needed for
this initiative, Middaugh acknowledged. Google's translation features
"helped some," he said.

During the course of the migration,
the university was moved to the
newest versions of its software.
That's where minor problems surfaced, said Middaugh. PCs weren't
set up to work with the newer applications, so those had to be tweaked.
In addition, the three systems
undertaken first — Jenzabar,
PowerFAIDS and Moodle — were
tied to Microsoft Active Directory
for user account management, and
that needed to be set up.

A Three-Week Migration Timeline

Starting on Oct. 14 Sagrado began
performing user testing to make
sure transactions could be completed and that users could do what
they expected to be able to do.

Between Oct. 1 and 3, the company
set up the structure on AWS that
would host Sagrado's applications
and data, including servers, storage,
backups and internet links.
On Oct.3 and 4, the service provider
worked with a San Juan computer
security firm to set up a virtual private networking tunnel through
which all data could be transferred
in encrypted form.
Then the generator ran out of fuel.
Since road closures prevented
resupply trucks from arriving, the
project was put on hold until Oct. 7,
when the fuel could finally be delivered.
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On Oct. 16, classes resumed.

Let the Classes Begin
Because there's no air conditioning
and few fans for the classrooms,
students attending classes on campus mostly sit outdoors under tents
and in breezeways. The school now
has running water for the
restrooms — but it's not potable, so
the university makes bottled water
available.
Those attending courses online are
doing so through Moodle Mobile on
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their phones and tablets. Anybody
who has access to generated power
can register and take classes. Last
year, the institution offered 175
Moodle courses with 778 sections;
currently, the school has 67 courses
with 117 sections. In spite of the gap
between what was and what is, said
Middaugh, campus leaders are
"amazed" by the attendance numbers.
According to the institution, undergraduate enrollment has grown
semester-over-semester. The 2016
enrollment for undergrads was
4,302; in 2017, that number
increased to 4,411 students.
Graduate enrollment, however, a
took a dive from 519 to 413 over the
same period. One reason for the
overall increase: Sagrado is operational even as other institutions on
the island are still struggling to
open, so it's seeing transfer students
come in to continue their studies.

Peering into the Future
In the intervening weeks, Dynamic
Campus has undertaken the move of
the university's financial system,
Kuali, to AWS as well. Once that's
done, Kuali will be connected to the
campus's ADP service, which handles payroll.

"We don't know what we're going to
do right now," Middaugh admitted.
"But our initial thoughts are to test
satellite communications with AWS
from the island." On an upcoming
trip, his crew will travel to San Juan
armed with satellite modems, to see
whether transactions back to
Amazon will work via satellite.

But the work doesn't end there, said
Middaugh. Marxuach has expressed
concern regarding the relative vulnerability of the fiber optic submarine data communications cables
that link Puerto Rico to the rest of
the region. That cabling runs right
over the Puerto Rico Trench, an
oceanic trench that some geophysicists consider overdue for a major
earthquake. Should that kind of disruption occur, the university president wants to be ready with
alternatives for keeping internet services running.

A team of 10 at Dynamic Campus
was put on the project, working 24/7
during the weeks it took to get the
university's systems onto the cloud.
But even then, Middaugh emphasized, that still doesn't come close to
what Sagrado accomplished for
itself. "I have to give it to those people," he said. "They did [what we did]
with no running water, no way to
cook, no air conditioning and in 90degree heat in closed, confined
buildings. They had it a lot worse
than we did. They have done a
remarkable job."

Lessons Learned
Stop being afraid of the cloud. Sagrado's software infrastructure was "aged and in need of replacement," said Middaugh. If the school had replaced that in the data center, the investment would have
been between $400,000 and $800,000, he estimated. "Moving to AWS, their total cost every month will
be less than $4,000." As he added, "We've been trying to convince schools to do this for a while. When
you're getting ready to update your technology, it makes sense to look at the cloud, because there's substantial savings."
For your disaster recovery planning, figure in loss of staff. While you may have your data backed up
and be able to bring your systems back up, when you go through a major disaster, you'll lose some of
your best people, Middaugh said. "When you have knowledge that is resident in but a few people, like
how to admit a student or register a student, if you lose those people, either permanently or temporarily, that has a major impact on your ability to serve students." That includes the loss of faculty too, he
pointed out.
Think logistically in your disaster planning. That includes stockpiling essentials, such as fans and
generators, said Middaugh, who's based in Florida. Too few institutions go through what the schools in
his state face every few years: a visit from the state auditor general's office, which checks how prepared
colleges and universities are to come back online in the event that a major disaster strikes. "You actually get tested," he noted. "You have to prove you can do things."
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Best Practices
for International
Recruiting
“The world of international
recruitment,” says Kristi
Griem, Director of

International Recruitment at
Samford University, “is a

complex one and even more
so for universities who are
mission- and Christian-

based. We face challenges

as non-profit, private institutions that many peer institu-

tions rarely face. We serve a
unique family and student

population who desire spe-

cific things from our special
communities.”
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If you asked me today what I have
learned in three years of international recruiting, my answer
would unequivocally be: traveling
with other universities is key and
critical. The cost can sometimes
make group travel seem
un-approachable, but it
is in fact one of the keys
leading to a broader
international student
body. Traveling with
other universities, either
with like-minded schools
or a tour company, can
assist recruitment strategies in unprecedented
ways.

Traveling with a tour company

without the express invitation of
the tour company. Students
would be less likely to come by,
as only one or sometimes two
universities visit. When a collective group of diverse universities
visit a school, students
are interested and take
the time to see what
their options are. Many
of the schools we’ve been
privileged to visit overseas are ones I would
never have set foot in,
without being part of a
prestigious group of universities in a travel tour.
The other benefit of travel tour is most companies visit first tier cities
(which every major and
ivy league institution
visit) and second tier
cities, which are a great
asset to small to medium sized
schools.

Traveling with a tour company
grants access to schools we
would likely not ever set foot in

What we can bring together collectively is unmistakable. Truly,
we are better together.

invite, and engage with students
and schools. It is this strength,
which stands out to students,
families and school counselors
which differentiates us from
other institutions.

If you asked me today
what I have learned in

three years of international
recruiting, my answer

would unequivocally be:

Traveling with other
like-minded institutions

traveling with other universities is key and critical.

Students, families, and
schools appreciate the
opportunity to visit with
multiple universities and feel
they can get “more” for their
time and travel, whether they are
stopping by at lunchtime, or a
parent has left work or home to
come to a high school fair. There
is benefit in traveling with likeminded institutions and visiting
mission-based schools. Christian
or faith-based schools can sometimes be smaller and less visited
by universities, also allowing positive presence when a collective
visit occurs. Group travel can
seem cost-prohibitive, but in the
span of several years there can be
return, when relationships with
students and counselors are
made, established, and cultivated.
The comradery, best practices,
and ideas picked up along the
way are immeasurable. Our convictions and heritage are a
strength in how we respond,
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Recruiters traveling with CGE attend a high school college fair at the American International
School of Egypt's main campus with seniors and juniors interested in private, accredited universities in the US..
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Legal Notes

by James D.Jordan

Disclosing
Disciplinary
History - Is it
Tattling?

L

ast week a client called me
about a student who is transferring to another private
Christian university. She had
just opened a questionnaire from
the new school asking about the
transferring student: Has he ever
been found responsible for a conduct violation by the Dean of
Students Office or the Title IX
Compliance Office? Did the student ever receive a disciplinary
sanction such as probation, suspension, or expulsion? Has he
ever been arrested or convicted of
a crime? Would you let the student continue his education at
your school?

After getting this form, three
questions quickly came to her
mind: Can I answer these questions? Should I answer these
questions? Should I be asking
these questions when a student
transfers to my school?
In these days of mandatory background checks for employees and
volunteers, the question whether
to make some inquiry into a
prospective student’s background
is coming up more often. While
most schools do not attempt
background checks on every
incoming freshman, it is getting

more common for schools to
make some inquiry into the background of students in groups
deemed to present a higher risk,
including students transferring
from other schools.
Let’s walk through the three
questions.
Can I answer questions about
the disciplinary record of a current or former student? I hope
the recognition that student education records are generally private popped into every reader’s
head. Because of the Family
Education Rights and Privacy Act
(FERPA), a school cannot release
academic or disciplinary information from a student’s education
records unless (1) the student
has signed an appropriate consent to the release or, (2) an
exception to the consent requirement applies. In fact, FERPA has
an exception that allows a school
to release student information to
a college or university where the
student is transferring so long as
the disclosure is for purposes
related to the student’s enrollment or transfer. You must let
the student know you are releasing his or her records unless the
student initiated the record
request or the school tells its stu1st Trimester 2018

dents in its annual FERPA notice
that it will release student
records to a new school where
the student seeks to enroll.
(Check your school’s annual
FERPA notification - it’s probably
in your catalog or student handbook.)
Should I answer these questions? Okay, here you’ve got me
on shaky ground. In most cases
this is not so much a legal question as a philosophical or ethical
one. In most jurisdictions there
is no legal duty to warn another
school that a transfer student
may pose a risk of harm to others. There may be legal risk if
you misrepresent the facts - for
example, giving a false clean
report about a student who had a
history of violence at your school.
But in most cases, it is your
choice whether to disclose a student’s disciplinary record to the
next school. Personally, I think
the Golden Rule applies here. Is
this information you would want
to know if this student were
transferring to your school?
Would it help you - and will it
help the next school - to protect
the campus community? I
believe that minor infractions
should not follow a student and
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interfere with the chance to
make a fresh start. But if there
is something serious, such as
sexual violence or other criminal
conduct, my advice is to pass the
information along.
If a school decides to respond to
inquiries from a transferee
school, it should consider adopting a policy to make sure that
only appropriate - and accurate information is being disclosed.
The policy should cover who will
respond to requests for information, how information will be
collected, and what type of information will be disclosed. Some
schools note serious disciplinary
actions on the student’s academic transcript - an issue previously
addressed in this column.
Should I be asking these questions when a student transfers
to my school? Many schools
already ask these questions on
their admission application, but
do not check with a previous
school to make sure the questions have been answered honestly. In my opinion, it is
prudent for a school to at least
attempt a minimal follow-up to
learn whether a transferring student is running from trouble. It
does not take much effort to create a form request, ask the applicant to sign it to show consent,
and send it to an appropriate
official at the former school.
(You can use a form which the
student does not sign, but I
think there is merit in getting
the student’s signature for two
reasons: it may give the former
school more comfort about
releasing information, and if the
student refuses to sign the form,
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that alone may send up a red
flag.)
Work with your lawyer to understand what questions you should
or should not ask. While the
Department of Education has not
been as vocal as the Equal
Opportunity Employment
Commission on the question of
asking about criminal history,
care should be taken not to ask
questions that may unlawfully
discriminate against some applicants or violate state or local
“ban the box” laws.

dispute a negative report or to
let her explain why she deserves
another chance.
People change, and surely one of
the greatest periods of change in
many lives is the time between
high school graduation and college graduation. I do not want
to see students lose the chance
to learn from their mistakes and
move forward by moving on.
Still, my experience has been
that schools want to know if
accepting an enrollment application for a particular transfer student literally means “Here comes
trouble.”

Once again, having a policy in
place is a good idea. It is espe- James D. Jordan
cially important that your policy
insures someone will actually
read
responses
that come
in.
Although
not every
school will
respond to
a request
for information, if
a school
does send
you a
warning,
ignore it at
your peril.
There
should be
some sort
of deliberate followup with
the applicant to
give him
an oppor- Jaime Jordan is a partner with the law firm Guenther, Jordan, and Price in
tunity to Nashville, Tennessee.
The Baptist Educator

THREE VETERAN LEADERS
!! !!

Leave Baptist School Positions !! !!
renovations that resulted in the Billie Harty Dining
Room, Eagles Athletic Annex, Joy Ring Student
Success Center and Jerry D. Gibbens Atrium. It
added 42 acres to its campus footprint, as well, giving the Walnut Ridge institution a campus of nearly
250 acres.
“Though Gail and I are looking forward to this new
challenge and what it means for our family, we are
confident in the future of WBU and the people who
accomplish so much through their extraordinary
commitment to our Lord,” Jones said.

!! !! !!

Tom Jones, president of Williams Baptist College
since 2012, left Williams in October 2017, to accept
a post on the executive management staff of the
California Baptist Foundation.
Jones is the sixth president in the 76-year history of
Williams. The school has enjoyed a number of
major advancements during his tenure, including a
name change last month to Williams Baptist
University and a seven percent jump in enrollment
this fall. The university has expanded its academic
and athletic programs significantly and received
several major gifts, including a $3 million estate in
2016.
During Jones’s presidency, Williams has completed
construction of the Belle Hall residence facility and

December
31, 2017,
marked the
retirement of
longtime
Texas educator Dr.
Thomas
Brisco. Since
2010, Dr.
Brisco has
served as
provost of
HardinSimmons
University in
Abilene,
Texas.
Known for
his gentle,
kind spirit,
Dr. Brisco faithfully served on the board of the
IABCU for the last six years.
Professor of Old Testament Studies and
Archaeology, Dr. Brisco has served as HSU's Provost
and Chief Academic Officer since 2010. During that
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time, he provided leadership to the academic side of
the University to meet strategic goals - such as
instituting the first academic programs being
offered completely online at HSU. He provided oversight in the establishment of the Doctor of
Education in Leadership, the Physician Assistant
Program, and the revision of the University's
General Education requirements.

native remains passionate about America’s second
oldest Baptist college. It’s been evident since day
one of his service in 2002. “We love MC and its people and have given our full devotion,” he stated in a
message on August 7 to the university’s community.

Prior to being named Provost, he served for seven
years as the Dean of the Logsdon School of
Theology, where he was instrumental in obtaining
the approval for the Doctor of Ministry degree and
achieving accreditation for the Logsdon Seminary
from the Association of Theological Schools.

Leading the 191-year-old university based in
Clinton has proven to be the greatest honor of his
life, Dr. Royce said. But “the time has come for new,
younger, more energetic leadership to guide the
institution towards its bicentennial in 2026.” He
expressed his profound thanks to the faculty and
staff for their amazing work the past 15 years, and
the job they will continue through the remainder of
his presidency.

He has served as an archaeological consultant for
Biblical Illustrator magazine, contributed articles
to a number of periodicals and reference works, and
is the editor of the Holman Bible Atlas. He holds a
Bachelor of Arts in Religion from Ouachita Baptist
University and both a Master of Divinity and a
Doctor of Philosophy in Biblical Backgrounds and
Archaeology from Southwestern Baptist Theological
Seminary.

Royce served as president at Anderson University in
South Carolina before becoming MC’s leader in
2002. At the time, enrollment stood at 3,200 students. And there are nearly 5,200 students enrolled
today, including more than 400 at MC Law in downtown Jackson. There were just nine international
students when he arrived. In 2017, there are more
than 300 students from nearly 40 nations as MC
greatly expanded its global outreach.

!! !! !!

Dr. Royce, who earned three degrees from
Vanderbilt, came to the MC campus 15 years ago
amid tough times for the university. He immediately went to work to strengthen MC finances, boost
enrollment, and drive the university to stronger
partnerships with Clinton and metro Jackson. An
annual MC Spring Scholarship Dinner attracting
nationally prominent leaders, including former
Secretary of State Condoleezza Rice
and former Florida Gov. Jeb Bush, has
generated more than $3 million for
scholarships since 2008. Dr. Royce
strongly endorsed MC’s move to NCAA
Division II athletics and rejoining the
Gulf South Conference in 17 sports.

President Lee Royce will retire in May 2018 after 16
extraordinary years serving as MC’s leader. Dramatic
gains in enrollment, financial successes, a facilities
renaissance and strengthening of the institution’s
Christ-centered mission were major cornerstones of
his administration.The 65-year-old Miami, Florida

With Royce making his announcement today, the MC Board of Trustees
will launch a national search for a new
leader for the Christian university. A
new president is expected to be on
board by Fall, 2018.
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